Running head:      CHALLENGES FACING WOMEN AND MINORITIES IN BUSINESS       1
CHALLENGES FACING WOMEN AND MINORITIES IN BUSINESS                                    2












Challenges facing women and minorities in business
Student’s name
Institution affiliation
Tutor’s name
Date 

Women and minorities in business present a diverse that has led to creativity and promotion of innovative ideas that helping to push business forward. The group has led to creation of jobs which is helping in empowering their families and the society at large. They offer a source of income and employment which plays an important role in the country’s dynamic economy. The businesses are also promoting social mobility especially for minorities. Women and minorities are moving into higher income groups (Bradford 2014) hence reducing the wrath gap. The small business also contributes to the economy. The businesses account for creation of new jobs and young firms. Women in business are introducing new processes and organizational models for business operations. They are also increasing the range of consumers product in the market, thus providing a wide range of consumer choices. 
According to (Barr 2002) minorities and women in business face various challenges such as, limited access to capital, limited access t business networks and limited opportunities for business skills development. Limited capital hinders business growth. Many of them rely on personal wealth and investments from family members, (Robb 2013). The education levels, skills development and experience affect business performance among the minorities and women. This affects their sales, benefits and survival rates due to the gap in relevant skills and experiences.
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